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lowa is undertaking a number of new approaches to improving quality in child care. lowa is in
the process of applying for a federal grant to create an apprenticeship and credential program
and a career lattice for child care providers, one which would theoretically include funds in the
future for increased compensation. lowa will also be developing a statewide training and
development system for providers; although, no funding has yet been appropriated for this
purpose. In addition, the 1999 legislature appropriated $12,000 for a “gold seal” designation
program which provides small cash rewards for centers and home providers who meet certain
standards of excellence. The legislature also expanded a pilot project which registered home
care at a number of different levels, depending upon the experience and education of provider.
The pilot was expanded from 4 to 10 sites, but no new funding was appropriated (lowa Child
Care Coalition, 1999). Given the limited or uncertain additional funds available for these
programs, their effectiveness is difficult to predict.

In addition to such government financing efforts for quality improvement, the National
Association for the Education of Young Children (NAEYC), the largest organization for early
childhood professionals, provides accreditation services for child care centers which comply
with their standards for quality. The National Association for Family Child Care (NAFCC) has
helped develop an accreditation program for family day care providers. The Cooperative
Extension Service provides materials and support services for day care providers. These represent
efforts to enlist existing child care providers and offer support and recognition for their efforts
to provide developmentally appropriate care.

Gaps. Despite efforts at quality improvement, significant challenges remain. In terms of
regulations, while lowa meets the recommendations of the NAEYC with regard to teacher-
child ratios at child care centers for children 0-3 years old, it does not meet those ratios for
four-year-olds (permitting 12 children for one teacher, as compared with the recommended
eight to ten). lowa also is one of 40 states that does not require home care providers to have
any prior childhood training, and one of 32 states that allow child care center teachers to start
work without any prior training (Children’s Defense Fund, 1998a).

In 1996, the average annual wage of child care workers in lowa was only $1 1,620 (frequently
with no benefits) — less than bus drivers, garbage collectors or bar tenders. lowa's wages for
child care workers in contrast with other occupations are similar to those nationally (see graphs
on the next page). Not surprisingly, rapid turnover rates are common, averaging 27% per year
but as high as 54% in Bremer County. In contrast, turnover rates for public school teachers
nationally are only 6.6%. (Children’s Defense Fund, 1998a).
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Photo by Frances B. Haviland.

“Go on long talks together.”



